
The benefits landscape in Israel is unique, with many unusual quirks often not realized elsewhere in the world.  

Importance of providing attractive benefits:

Core benefits are very common and similar in most companies:

Introduction to Benefits in Israel
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invest in 

communications & 
education

Strengthen employee 
value proposition

Attract and retain 
employees 
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in the market place

Benefits are 
important to 
employees and are 
considered an integral 
and critical part of an 
employee’s total 
reward package. 
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